HUMAN RIGHTS POLICY

For MotionTech, being a leading European intralogistics and warehouse automation specialist, respect for human
rights means conducting business in a manner that recognizes the fundamental dignity, freedom, and equality of
all individuals.

The primary objective of MotionTech's Human Rights program is to uphold and promote human rights across
our operations and throughout our value chain, in alignment with the UN Guiding Principles on Business and
Human Rights!.

The MotionTech Human Rights program applies to all businesses within the Group, including integration
services, equipment manufacturing, software solutions, and aftermarket services across all our operating regions.

MotionTech aims to follow strong human rights practices, preventing adverse impacts, and encouraging its
stakeholders to do the same.

Continuous improvement is the guiding principle for all our human rights efforts. It is fully integrated into
MotionTech's business activities and forms a core part of our main strategy, with reference to MotionTech's
overall human rights goals.

MotionTech Group will:

e Respect and support the protection of internationally proclaimed human rights as defined in the
Universal Declaration of Human Rights? and the ILO Declaration on Fundamental Principles and
Rights at Work®

e  Conduct appropriate due diligence to identify, prevent, and address potential adverse human rights
impacts in our operations and supply chain

e Implement policies and procedures to prevent forced labor* and human trafficking® in our operations
and supply chain

e Promote diversity, inclusion, and equal opportunity, prohibiting discrimination® on any basis, including
race, gender, age, religion, disability, or sexual orientation

e Ensure fair working conditions, including reasonable working hours’, fair compensation®, and freedom
of association’

e Regularly report on human rights performance and engage with stakeholders to address concerns

It is the responsibility of the MotionTech Group COO to maintain this policy and communicate any updates. It is
the responsibility of the Managing Directors in each subsidiary to implement this policy in their respective
companies and ensure compliance. It is the responsibility of all employees to know, understand, and adhere to
this policy in their daily work.

Louise Ringstrom Grandinson
CEO MotionTech Group
Stockholm, July 2", 2025
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